
Advancing Equity in Federal Programs and Policies 
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Ripple Effect provides professional consulting and 
staff augmentation services for federal agencies 
with a special focus on health, scientific research, 
and health care. We build organizational capacity, 
not dependence, by creating the structure, 
processes, and skills needed for long-term  
mission success. 

Ripple Effect exemplifies DEIA values in our daily 
work, and we will bring this same perspective to our 
clients. Read more our about our company 
commitments here. In the last year, we have 
highlighted our commitment to make lasting change 
in the following areas: 

• Learning

• Partnering

• Employee Experience

• Leadership

• Established in 2003

• Woman-Owned Small Business (WOSB)

• Under $16.5M size standard

• DCAA-compliant accounting system

• DUNS 139133230 / CAGE No. 3N5J3

• 2020 & 2019 Best and Brightest
Company to Work for in the Nation®

• 2019 AMEX Business Excellence Awards-
Woman Contractor of the Year

• 2019 Inc. 5000 List - #2160 overall,
#128 in D.C. Metro Region

• 2018 Washington Business Journal
Fastest Growing Companies - #41 overall

• GSA MAS # GS-10F-0365T
> 541611 and other SINs

• OASIS Small Business Pool 1 First-
Tier Sub # 47QRAD20D1019

• NIH BPA # HSN263200800077B

• NIAAA #75N94020F00270

• Eligible for WOSB sole-source awards

https://rippleeffect.com/life-at-ripple/#section-diversity
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Jessica Escobedo 

Director of Program 

Mgmt. and Policy 

626.354.1102 

jescobedo@rippleeffect.com 

Jennifer Pohlhaus  
Chief Operating Officer 

240.678.4515 
jpohlhaus@rippleeffect.com 

www.rippleeffect.com 

• Department of Defense (DoD)
> Army, Air Force, Navy

• National Science Foundation (NSF)

• Centers for Medicare & Medicaid
Services (CMS)

• Department of Health and Human
Services (HHS)
> Office of Human Research

Protections (OHRP)

> Office of Disease Prevention and
Health Promotion (ODPHP)

> Agency for Toxic Substances and
Disease Registry (ATSDR)

• Patient-Centered Outcomes Research
Institute

• National Institutes of Health (NIH)
> NCI, NIEHS, NIGMS, NINR, NIA,

NIAAA, NHGRI, NIAID, NHLBI,
NICHD, OD

• Over 180 Employees

• 79% Specialize in Sciences or
Public Health Policy

• 77% Master’s Degree or Higher
• 67% support Scientific Research,

Grants Execution, and
Policy/Management

• 35% PhD, MD, or JD credentials

When actions disappear  
behind words,  

inequality survives.  
Our commitment is to action! 

https://www.genome.gov/news/news-release/NHGRI-proposes-an-action-agenda-for-building-a-diverse-genomics-workforce
https://rippleeffect.com/shpcc/
mailto:jpohlhaus@rippleeffect.com
http://www.rippleeffect.com/



